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The fisheries sector in Malaysia plays a crucial role in national food security and 
economic development but has become increasingly dependent on foreign 
workers due to declining local participation. This paper aims to conceptualize 
the pull factors that attract foreign workers to Malaysia’s fisheries sector, 
addressing a gap in existing literature that has largely focused on push factors 
from migrants’ home countries. Drawing on an extensive review of previous 
studies, reports, and policy documents, this conceptual paper identifies and 
classifies the main pull factors into four key dimensions: economic, employment 
and institutional, social and cultural, and the last is geographical and 
environmental factors. The findings suggest that higher relative wages, 
continuous demand for low-skilled labor, and the perception of income stability 
serve as strong economic incentives. These are reinforced by institutional 
elements such as recruitment mechanisms, work permits, and bilateral 
agreements, which create a structured and secure environment for foreign 
employment. Social and cultural networks, including family ties and shared 
cultural affinities, further facilitate migration and settlement, while 
geographical proximity and environmental similarities make Malaysia an 
accessible and attractive destination for fisheries work. The conceptual 
framework developed in this study highlights that migration decisions are not 
solely motivated by economic opportunities but are shaped by an interrelated 
system of social, institutional, and environmental factors that sustain labor 
flows into the industry. Understanding these pull factors provides valuable 
insights for policymakers and industry stakeholders in formulating 
comprehensive strategies to manage foreign labor dependency and promote 
sustainable development within Malaysia’s fisheries sector. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Keywords: 
Foreign workers; pull factors; fisheries; labor 
migration 
 

 
1. Introduction 
 

The fisheries sector has long been one of Malaysia’s key economic contributors, providing an 
important source of food, income, and employment for coastal communities. It not only supports 
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national food security but also plays a significant role in sustaining the livelihoods of thousands of 
people across the country. The fisheries industry includes marine capture, aquaculture, and fish 
processing activities that collectively contribute to the Malaysian economy [1]. However, over the 
last few decades, the industry has faced a growing dependence on foreign workers [2]. In Malaysia, 
the foreign labor particularly from neighbouring countries such as Indonesia, Myanmar, Bangladesh, 
and the Philippines. These workers have become essential in maintaining the daily operations of the 
fisheries sector, filling labor gaps left by the declining interest among local workers. Malaysia’s 
fisheries sector has been identified as one of the most labour-intensive industries, where the nature 
of work requires physical endurance, long working hours, and exposure to harsh weather and 
dangerous sea conditions [1]. Many Malaysian workers, especially younger generations, view such 
work as unattractive due to low wages, unstable income, and limited opportunities for career 
advancement. As a result, the local workforce has been shifting toward more comfortable and secure 
employment in industrial, service, and government sectors. This situation has created a persistent 
labor shortage that compels employers to depend on foreign labor to sustain productivity. The heavy 
reliance on foreign workers has become an integral feature of Malaysia’s fisheries labor market 
structure. 
 

 
     Fig. 1. Number of foreign workers in fisheries sector in Malaysia 
     Source: Department of Fisheries Malaysia 

 
The Figure 1 illustrates the trend in the number of foreign workers employed in Malaysia’s 

fisheries sector from 2005 to 2017. Overall, the trend demonstrates a steady and significant increase 
in the number of foreign workers throughout the period, reflecting Malaysia’s growing dependence 
on migrant labor in this vital industry. In 2005, the number of foreign workers was slightly above 
25,000, and the figure remained relatively stable until around 2007. From 2008 onwards, a gradual 
upward trend became evident, indicating a continuous inflow of foreign workers responding to labor 
shortages in the sector. A particularly sharp rise occurred between 2010 and 2011, when the number 
of foreign workers jumped dramatically from approximately 37,000 to over 60,000. This spike 
suggests an intensified reliance on migrant labor during that period, likely driven by increased 
production demands, expansion of aquaculture and deep-sea fishing activities, and the ongoing 
reluctance of local workers to take up jobs in the industry. After 2011, the number of foreign workers 
remained high, fluctuating between 60,000 and 70,000 workers from 2012 to 2017. Although there 
was a minor decline around 2016, the overall level stayed far above the pre-2010 figures, signaling a 
structural dependence rather than a temporary adjustment. This upward trend highlights a persistent 
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problem for Malaysia’s fisheries sector. The increasing reliance on foreign workers indicates that the 
industry has failed to attract and retain sufficient local labor, raising concerns about the long-term 
sustainability of its human resource base. Such dependency exposes the sector to a number of 
vulnerabilities, including economic, social, and policy risks. Economically, heavy dependence on 
foreign labor can lead to capital outflows through remittances, reducing the domestic income 
circulation within local communities. Socially, it can create tensions between local and foreign 
populations, especially in coastal fishing areas where competition for limited community resources 
occurs. 

Despite the government’s ongoing initiatives to reduce foreign labor dependency through 
automation, modernization, and incentives for local employment, the fisheries sector continues to 
attract large numbers of migrant workers. These workers are often recruited through both formal 
and informal channels [3]. Their presence ensures that the sector remains operational, but it also 
raises policy concerns related to labor management, social welfare, and long-term sustainability. 
Understanding why foreign workers are drawn to Malaysia’s fisheries industry is therefore an 
important issue for policymakers, researchers, and industry players alike. The main problem that 
motivates this study is the limited understanding of the specific factors that attract foreign workers 
to Malaysia’s fisheries sector. While many studies have examined the push factors that drive workers 
to migrate from their home countries due to the reason such as unemployment, poverty, and limited 
opportunities. Hence, there is relatively little focus on the pull factors that make Malaysia an 
appealing destination. Without a clear conceptual understanding of these attraction elements, it 
becomes difficult to design effective labor policies that address the real needs of both employers and 
migrant workers. The fisheries sector’s dependence on foreign labor cannot be effectively managed 
if the reasons behind this attraction remain unclear. Moreover, most existing studies on foreign 
workers in Malaysia focus on the construction, plantation, and manufacturing sectors [4]. These 
studies provide valuable insights into migration dynamics but do not fully capture the unique context 
of the fisheries industry, which operates under distinct physical, economic, and social conditions. 
Unlike factory-based jobs, fisheries work is characterized by high risk, mobility, and seasonal 
fluctuations[5]. It requires specialized skills and maritime experience, which many foreign workers 
possess due to the coastal and fishing traditions in their home countries. This makes the pull factors 
in fisheries potentially different from those in other industries. In light of these circumstances, this 
paper aims to conceptualize the pull factors that attract foreign workers to Malaysia’s fisheries 
sector. 
 
2. Literature Review 
2.1 Theoretical Review  
 

The migration of foreign workers is often explained through classical and contemporary theories, 
including Ravenstein’s Laws of Migration (1885), the Neoclassical Economic Theory, and the Push–
Pull Theory.  
 
2.1.1 Ravenstein’s Laws of Migration (1885) 

 
Ravenstein's seminal work, derived from comprehensive census and registration data across 

England, Scotland, and Ireland, alongside subsequent analyses incorporating data from the USA and 
Canada, identified economic factors as the predominant impetus for migration [6]. His observations 
highlighted that individuals often move from areas of lower economic opportunity to those with 
greater prospects, frequently involving rural-to-urban shifts in pursuit of better wages and 
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employment [7,8]. This early recognition of economic disparity as a primary driver foreshadowed 
later theories that emphasize relative deprivation and the rational calculation of potential gains in 
destination regions [9]. Indeed, contemporary research continues to underscore the significance of 
economic motivations, categorizing them into "push" factors, which compel individuals to leave their 
homelands due to adverse conditions, and "pull" factors, which attract them to new destinations 
offering superior opportunities . Specifically, "push" factors encompass insufficient job opportunities, 
economic or political insecurity, or loss of wealth, while "pull" factors involve social, economic, and 
environmental incentives at the destination [11]. This framework, initially proposed by Lee, highlights 
how various socioeconomic and political conditions contribute to people's decisions to relocate [12]. 
However, a consistent theoretical veneer for understanding these "push-pull" dynamics, especially 
concerning the diverse experiences of various demographic groups, remains largely underdeveloped 
[13]. Despite this, Ravenstein's work laid the groundwork for understanding that socioeconomic 
disparities, such as those between urban and rural areas, significantly influence migration patterns 
[14]. These foundational insights are further elaborated by neoclassical economic theories, which 
posit that migration is largely driven by labor demand differentials between geographic locations, 
thereby leading individuals to move in search of higher wages [15].  
 
2.1.2 Neoclassical Economic Theory 
 

The neoclassical economic theory of migration, often criticized yet robust, posits that individuals 
migrate primarily due to perceived wage differentials between origin and destination countries, 
viewing migration as an investment in human capital [7,16]. This perspective, rooted in the 
functionalist paradigm, considers migration a positive development fostering greater global equality 
through optimal labor allocation [17]. This theoretical framework suggests that migration flows are 
a direct response to geographical differences in labor demand and supply, leading individuals to 
move from labor-surplus, low-wage regions to labor-scarce, high-wage regions in search of better 
earnings [15]. This individual choice is often motivated by the prospect of maximizing personal gains, 
including enhanced economic stability and improved living standards [18,19]. Consequently, the 
most significant precondition for an individual to make a migration decision is the anticipated 
potential income in the destination country, often alongside employment availability [20]. This 
rational choice model suggests that potential migrants meticulously weigh the costs and benefits 
associated with moving, aiming to maximize their economic welfare and that of their households [21, 
22]. This implies a multi-stage decision-making process, where potential migrants first decide to 
migrate, and then select a specific destination based on expected income and other economic 
variables [23]. The net discounted value of migration over future periods must be positive for an 
individual to choose to migrate, with younger and more educated individuals often having higher 
present values of returns [24]. Therefore, factors like age and education are consistently identified 
as key determinants influencing migration decisions, with younger, more educated individuals being 
more prone to migration due to higher potential lifetime earnings and lower non-economic migration 
costs [25]. Furthermore, individuals are assumed to possess perfect information regarding wage rates 
and employment opportunities in various potential destination countries, allowing for an optimal 
choice that maximizes their economic utility [9]. However, critics argue that this idealized view often 
overlooks the significant uncertainties and imperfect information that characterize real-world 
migration decisions, alongside the non-economic factors that also influence these choice [13]. 
Despite this criticism, the neoclassical framework remains foundational for understanding how 
individual migrants weigh potential monetary costs and returns, including rural and urban incomes, 
education, and remittances, against non-monetary factors like risk and urban lifestyles [7].  
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2.1.3 The Push–Pull Theory 
 
The ongoing phenomenon of human migration, a constant throughout history, compels 

individuals to seek improved living conditions or escape challenging circumstances in their 
homelands [10]. Everett Lee's seminal work on migration elaborates on this, proposing that these 
movements are fundamentally influenced by a dynamic interplay of "push" factors at the origin and 
"pull" factors at the intended destination [26]. These factors, which can be economic, social, or 
environmental, are further mediated by intervening obstacles and personal considerations, shaping 
the migration flow and migrant characteristics [27]. This framework posits that factors such as high 
unemployment rates, political instability, and limited access to resources in a migrant's home country 
act as significant "push" elements [28]. Conversely, destination countries offer "pull" factors such as 
robust job markets, political freedoms, and comprehensive welfare systems, which collectively make 
them attractive to potential migrants [29]. However, the theory extends beyond mere economic 
determinants, encompassing a broader spectrum of motivations including the desire for improved 
social services, better educational opportunities, and enhanced personal security [30]. For instance, 
push factors contributing to migration can include political tensions, violence, ethnic or religious 
cleansing, and a lack of economic opportunities [31]. Furthermore, a scarcity of essential resources 
and an elevated population growth rate in the country of origin can act as powerful push factors, 
compelling individuals to seek better circumstances elsewhere [32]. Conversely, pull factors 
attracting migrants to a specific locale often include improved economic prospects, access to quality 
healthcare, and enhanced religious freedoms [26]. However, quantitative analyses of migration 
frequently remain circumscribed by a functionalist interpretation of these push-pull dynamics, often 
failing to fully capture the macro-structural influences that shape diverse migration experiences 
across varying demographic groups [13].  
 
2.2 Empirical Review 
 

The influx of foreign workers into Malaysia is a multifaceted phenomenon driven by a confluence 
of economic, social, and policy-related factors, necessitating a comprehensive examination of the 
underlying mechanisms [33]. Specifically, this abundance can be attributed to persistent labor 
shortages in key sectors, local workers' disinterest in certain occupations, and governmental policies 
that, despite fluctuations, have often facilitated the entry of foreign labor to meet industrial demands 
[33,34] . These policies, however, have not always effectively aligned with labor market needs, 
frequently leading to an over-reliance on unskilled foreign workers, particularly within the 
manufacturing sector [35]. This reliance has generated complex socio-economic challenges, including 
potential wage suppression for unskilled domestic workers and increased wage inequality [36]. 
Furthermore, the substantial presence of foreign labor can exacerbate urban poverty issues, as 
migrant workers often face precarious employment conditions and low wages, contributing to 
financial hardship and competition for job opportunities among the urban poor [37]. This extensive 
dependency on foreign workers, particularly in the construction sector, stems from a shortage of 
local engagement and a high demand for labor, subsequently leading to a range of economic, 
socioeconomic, and political challenges for Malaysia [38]. The engagement of foreign labor, while 
filling critical gaps, has also been linked to societal concerns such as increased crime rates and 
elevated unemployment percentages among local populations, further complicating the socio-
economic landscape. Despite these challenges, it is crucial to note that official police reports indicate 
that foreign workers are responsible for only a small percentage (10-15%) of total crimes committed 
in Malaysia, challenging the perception that they are the primary drivers of increased criminal activity 
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[39]. Indeed, the historical context reveals that Malaysia has consistently relied on foreign labor since 
the British colonial era to address workforce demands across various industries [40]. During the 
industrial transformations of the 1980s and early 1990s, Malaysia's shift toward export-oriented 
industrialization further solidified this reliance, leading to a significant influx of low-skilled foreign 
workers and establishing Malaysia as a leading Asian country in terms of foreign worker dependency 
[41]. This dependency is particularly pronounced in sectors like agriculture, where foreign workers 
constitute a substantial portion of the workforce, especially in palm oil plantations [39]. The demand 
for foreign labor in Malaysia is further exacerbated by the rapid economic development, which has 
led to increased demand and supply in the labor force market, particularly for roles that Malaysians 
are less inclined to fill [42]. This phenomenon is not unique to Malaysia, as other East Asian labor-
importing countries also grapple with the socio-economic implications of substantial foreign labor 
inflows, including concerns over wage depression for domestic workers and potential disincentives 
for technological modernization [43,36] 
 
3. Methodology 
 

This study employs a conceptual research design based on an extensive review of previous 
journals, reports, and policy documents related to labor migration and fisheries employment. 
 
3.1 Data Collection and Analysis 
 

This study relied on secondary data collected from academic databases such as Scopus, 
ScienceDirect, and Google Scholar. Relevant literature on labor migration and fisheries employment 
in Malaysia was reviewed to identify key findings and theoretical perspectives. A thematic analysis 
was conducted to determine recurring patterns and major determinants related to migration pull 
factors. The analysis grouped these findings into four main dimensions, namely economic, social, 
institutional, and environmental factors. Based on these themes, a conceptual framework was 
developed to illustrate the interrelationships among the identified factors and to explain how they 
collectively influence the attraction of foreign workers to Malaysia’s fisheries sector. 
 
4. Findings 

 
Fig. 2. Conceptual framework of pull factors influencing the labor workforce in Malaysia’s fisheries sector 

 
The findings from the review of previous studies and theoretical discussions reveal through the 

conceptual framework displayed by Figure 2 that the attraction of foreign workers to Malaysia’s 
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fisheries sector is shaped by a complex interaction of multiple factors that can be broadly categorized 
into four major dimensions: economic factors, employment and institutional factors, social and 
cultural factors, and geographical and environmental factors. These dimensions collectively form a 
“pull environment” that makes Malaysia an appealing destination for migrant labor, particularly from 
neighbouring countries such as Indonesia, Myanmar, Bangladesh, and the Philippines. Each of these 
components plays a distinctive yet interrelated role in motivating and sustaining foreign workers’ 
involvement in the fisheries industry. 

Economic factors emerge as the most dominant pull element influencing foreign workers’ 
decisions to migrate and work in Malaysia’s fisheries sector. Wages offered in Malaysia, even though 
considered low by national standards, are relatively higher compared to what workers can earn in 
their home countries [4].This wage differential acts as a strong financial incentive for foreign workers, 
especially those coming from rural or economically disadvantaged regions. Many foreign workers 
perceive employment in Malaysia’s fisheries as an opportunity to improve their family’s living 
conditions, build savings, and gain access to a more stable income flow. The continuous demand for 
low-skilled labor within the fisheries sector further enhances the attractiveness of these 
opportunities, as it provides consistent employment without the need for advanced qualifications or 
specialized education. Additionally, some studies highlight that foreign workers view fisheries 
employment as providing a more reliable source of income than agricultural or informal jobs available 
in their home regions, particularly during periods of economic downturn or climate-related 
instability. Therefore, economic factors serve as the initial and most powerful motivator drawing 
foreign workers toward Malaysia’s fisheries industry. 

The second dimension, employment and institutional factors, also plays a significant role in 
attracting and retaining foreign workers. The Malaysian fisheries sector offers abundant employment 
opportunities due to the persistent shortage of local workers, leading to active recruitment both 
through formal and informal channels [38]. Employers often rely on intermediaries, labor 
contractors, and social networks to source workers from abroad. In some cases, recruitment is 
facilitated by bilateral labor agreements and institutional support that make the hiring process more 
organized and legally recognized. For example, the issuance of work permits and enforcement of 
basic labor protections create an institutional framework that provides a sense of legitimacy and 
security for foreign workers. Although challenges remain in ensuring fair treatment and legal 
compliance, these frameworks still serve as attractive features compared to unregulated migration 
systems in other countries. Moreover, the presence of established recruitment agencies and ongoing 
government-to-government cooperation between Malaysia and sending countries further 
strengthen the institutional dimension of the pull factors. Foreign workers are also drawn by the 
perception that Malaysia offers relatively better labor rights and enforcement compared to other 
destinations within the region. Together, these institutional mechanisms lower the perceived risk of 
migration and contribute to the stability of foreign employment within the fisheries sector. 

The third dimension encompasses social and cultural factors, which strongly influence the 
decision-making process and long-term settlement of foreign workers in Malaysia. Many migrants 
choose Malaysia not only because of economic reasons but also due to existing social connections 
[13]. The presence of established migrant communities provides newcomers with crucial support in 
terms of information sharing, housing arrangements, and job placement. These social networks often 
act as informal recruitment mechanisms, reducing the costs and uncertainties associated with 
migration. Family members or friends who have previously worked in Malaysia may facilitate the 
migration process by providing guidance and even temporary accommodation. Furthermore, cultural 
and linguistic similarities between Malaysia and several neighbouring countries enhance the 
integration process for foreign workers. Shared religious practices, familiar food, and comparable 
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social norms create a more comfortable environment for migrants to live and work. Such social and 
cultural compatibility not only attracts workers initially but also encourages them to remain in the 
industry for extended periods. In many coastal fishing villages, foreign and local communities coexist 
and form hybrid social systems that contribute to the sustainability of labor supply in the fisheries 
sector. 

The fourth dimension, geographical and environmental factors, also contributes significantly to 
the pull dynamics [4]. Malaysia’s geographical proximity to key labor-sending countries makes 
migration more feasible, affordable, and less risky. For instance, migrants from Indonesia or the 
Philippines can reach Malaysia by sea within a short distance, reducing transportation costs and 
facilitating circular migration patterns. The shared maritime boundaries and similar climatic 
conditions between Malaysia and these countries further enhance adaptability, as foreign workers 
are already familiar with the working environment, weather patterns, and fishing methods. The 
environmental setting of Malaysia’s coastal and marine zones, which are rich in fishery resources, 
also ensures the availability of steady work opportunities, thereby strengthening the pull attraction. 
Additionally, Malaysia’s relative political stability and overall economic resilience contribute to a 
perception of safety and opportunity, especially when compared to some neighboring regions facing 
social or political uncertainty. 

When considered collectively, these four dimensions form an integrated conceptual framework 
that explains the attraction of foreign workers to Malaysia’s fisheries sector. The framework suggests 
that economic motivations often serve as the initial driving force behind migration, but they are 
reinforced and sustained by institutional structures, social connections, and favorable geographical 
conditions. Economic factors may initiate the decision to migrate, yet without institutional facilitation 
or social support networks, migration would be riskier and less sustainable. Similarly, geographical 
proximity lowers costs and enhances the flow of labor, while cultural familiarity eases adaptation and 
long-term retention. The interdependence among these dimensions highlights that migration is not 
merely a result of economic disparity but rather a multi-layered process influenced by structural, 
social, and spatial factors. From a conceptual standpoint, this framework provides a holistic 
understanding of the pull environment shaping foreign labor attraction in the fisheries sector. It also 
underscores that the fisheries industry’s reliance on foreign workers is not accidental but rooted in a 
combination of structural economic needs and socio-cultural linkages that have developed over time. 
Recognizing these interconnected factors allows policymakers and researchers to move beyond 
simple economic explanations and instead approach labor migration as a complex, dynamic 
phenomenon. In essence, the conceptual model developed from the literature indicates that the 
attraction of foreign workers to Malaysia’s fisheries sector is sustained through an interaction 
between opportunity and accessibility. The opportunity is driven by the country’s economic and 
institutional context, while accessibility is enhanced through social networks and geographic 
closeness. Understanding these linkages can help in designing more comprehensive policies that not 
only regulate foreign labor but also address the underlying forces that make Malaysia a continuing 
magnet for migrant workers in the fisheries sector. 
 
5. Conclusion 
 

The fisheries sector remains a vital pillar of Malaysia’s economy, ensuring food security and 
providing employment for thousands. Yet, its growing reliance on foreign labour has become a 
defining feature of the industry. This conceptual paper examines the pull factors that attract foreign 
workers to Malaysia’s fisheries sector, arguing that migration is not driven solely by poverty in the 
sending countries but also by favourable conditions in the host country. A review of existing studies 
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identifies four main categories of pull factors: economic, employment and institutional, social and 
cultural, and geographical and environmental. Together, these form a dynamic “pull environment” 
that shapes migration flows and retention. Economic incentives such as higher wages and stable 
labour demand remain central, but they are strengthened by institutional structures like recruitment 
systems, labour policies, and bilateral agreements. Social networks, cultural familiarity, and 
Malaysia’s proximity to migrants’ home countries further ease adaptation and encourage migration. 

The proposed conceptual framework highlights that migration to Malaysia’s fisheries sector is a 
multidimensional process, influenced by both opportunity and accessibility. It reflects the interaction 
of economic prospects, institutional arrangements, and social linkages rather than mere wage 
differences. Understanding these dimensions helps explain why Malaysia continues to attract foreign 
labour despite policy efforts to curb dependency. From a policy standpoint, addressing labour 
dependency requires more than wage controls or recruitment limits. Policymakers must also consider 
the social, cultural, and institutional contexts that sustain migration. An integrated approach that 
combining fair labour practices, social protection, and local workforce development that would 
create a more balanced and sustainable fisheries labour system. Finally, this conceptual framework 
offers a basis for future empirical research. Field studies involving migrant workers, employers, and 
communities could validate how these pull factors operate in practice. In conclusion, the attraction 
of foreign labour to Malaysia’s fisheries sector is a complex and interconnected process shaped by 
economic opportunities, institutional support, and social linkages. Recognizing these 
interrelationships is key to building inclusive and sustainable labor policies for the industry. 
 
References 
 
[1]  Sulong, Amri, and Raja Nor Azuwah Raja Yusof. "Aging Population: A Threat to the Sustainability of Fisheries in 

Terengganu." doi:https://doi.org/10.37934/sijaff.6.1.18  
[2]  Belton, Ben, Melissa Marschke, and Peter Vandergeest. "Fisheries development, labour and working conditions on 

Myanmar's marine resource frontier." Journal of Rural Studies 69 (2019): 204-213. 
https://doi.org/10.1016/j.jrurstud.2019.05.007 

[3]  Shen, Jing. "A third type of job search behavior: the use of the formal-informal joint channel in matching individual 
qualifications with hiring requirements in urban China." The journal of Chinese sociology 2, no. 1 (2015): 3. 
doi:10.1186/s40711-015-0007-9 

[4]  Hamzah, Intan Suria, Muhammad Ridhwan Sarifin, Muhammad Shamsinor Abdul Aziz, and Mohd Fakhrul Azri 
Abdullah. "Malaysia as attraction of international foreign workers." Journal of Critical Reviews 7, no. 8 (2020): 797-
804. doi:http://dx.doi.org/10.31838/jcr.07.07.01  

[5]  Kadfak, Alin. "Labour in fisheries through migration studies: Burmese fish worker regularisation and agency in the 
Thai Fishing Industry." Geopolitics 30, no. 1 (2025): 220-243. https://doi.org/10.1080/14650045.2024.2302422 

[6]  Nørgaard, Helle, Hans Thor Andersen, Elise Stenholt Lange, and Magnus Segnitz Ruud. "Myter og realiteter om 
flyttemotiver, bolig-og bosætningspræferencer: Hvem vil gerne bo hvor, hvordan og hvorfor?." (2023). 

[7]  Byerlee, Derek. "Rural-urban migration in Africa: Theory, policy and research implications." International 
Migration Review 8, no. 4 (1974): 543-566. https://doi.org/10.1177/019791837400800404 

[8]  Vega-Muñoz, Alejandro, Paloma González-Gómez-del-Miño, and Nicolás Contreras-Barraza. "The determinants of 
brain drain and the role of citizenship in skilled migration." Social Sciences 14, no. 3 (2025): 132. 
https://doi.org/10.20944/preprints202412.1034.v2  

[9]  Kochaniak, Katarzyna, Agnieszka Huterska, Jacek Kwiatkowski, and Marcin Błażejowski. "Threat to life or 
livelihoods-employment attitudes of Ukrainian war immigrants." Economics & Sociology 17, no. 2 (2024): 224-240. 
https://doi.org/10.14254/2071-789X.2024/17-2/11 

[10]  Kumpikaitė-Valiūnienė, Vilmantė, Ineta Žičkutė-Daugelavičienė, Ewa Glińska, Ewa Rollnik-Sadowska, and Audra I. 
Mockaitis. "Exploring pull migration drivers to the European Union: A systematic literature review and future 
research agenda." International Journal of Intercultural Relations 109 (2025): 102296. 
https://doi.org/10.1016/j.ijintrel.2025.102296  

doi:https://doi.org/10.37934/sijaff.6.1.18
https://doi.org/10.1016/j.jrurstud.2019.05.007
doi:10.1186/s40711-015-0007-9
doi:http://dx.doi.org/10.31838/jcr.07.07.01
https://doi.org/10.1080/14650045.2024.2302422
https://doi.org/10.1177/019791837400800404
https://doi.org/10.20944/preprints202412.1034.v2
https://doi.org/10.14254/2071-789X.2024/17-2/11
https://doi.org/10.1016/j.ijintrel.2025.102296


Journal of Advanced Research in Social and Behavioural Sciences  
Volume 42, Issue 1 (2026) 326-336 

335 
 

[11]  Mukhtar, Umar, Zhangbao Zhong, Beihai Tian, Amar Razzaq, Muhammad Asad ur Rehman Naseer, and Tayyaba 
Hina. "Does rural–urban migration improve employment quality and household welfare? Evidence from 
Pakistan." Sustainability 10, no. 11 (2018): 4281. https://doi.org/10.3390/su10114281 

[12]  Mlambo, Victor. "An overview of rural-urban migration in South Africa: its causes and implications." Archives of 
Business Research 6, no. 4 (2018). https://doi.org/10.14738/abr.64.4407  

[13]  Ngong, Tosam Hycinth, Banseka JaneFrances Yenlajai, Suiven John Paul Tume, Harry Wirngo Mairomi, Constantine 
Nwune Alusoh, and Jude Ndzifon Kimengsi. "Migration and agricultural development in the Santchou Landscape 
of Cameroon." Discover Sustainability 6, no. 1 (2025): 165. https://doi.org/10.1007/s43621-025-00976-6 

[14]  Wen, FengHua, Yating Jiang, and Ling Jiang. "Intercity mobility pattern and settlement intention: evidence from 
China." Computational Urban Science 2, no. 1 (2022): 46. https://doi.org/10.1007/s43762-022-00075-6 

[15]  Nabong, Emily C., Aaron Opdyke, and Jeffrey P. Walters. "Identifying leverage points in climate change migration 
systems through expert mental models." Climatic Change 175, no. 3 (2022): 12. https://doi.org/10.1007/s10584-
022-03468-y 

[16]  Stahl, Charles W. "Theories of international labor migration: an overview." Asian and Pacific Migration Journal 4, 
no. 2-3 (1995): 211-232. https://doi.org/10.1177/011719689500400203  

[17]  Hajro, Aida, Chris Brewster, Washika Haak-Saheem, and Michael J. Morley. "Global migration: Implications for 
international business scholarship." Journal of International Business Studies (2022): 
1.https://doi.org/10.1057/s41267-022-00565-z  

[18]  Balgah, Roland Azibo, and Jude Ndzifon Kimengsi. "A review of drivers of environmental non-migration decisions 
in Africa." Regional Environmental Change 22, no. 4 (2022): 125. https://doi.org/10.1007/s10113-022-01970-8  

[19]  Morales Pino, Loraine, and Guillermo Alberto Aguilar Solís. "Migración y éxodo en Cuba: tendencias migratorias 
desde el siglo XIX hasta la actualidad." Migraciones internacionales 16 (2025). 
https://doi.org/10.33679/rmi.v1i1.2993 

[20]  Van, Hung Tran, Huong Le Thi Mai, and Sommaya Prachyangprecha. "National migration administration: modern 
theories as a basis for effective modernization." In E3S Web of Conferences, vol. 164, p. 11007. EDP Sciences, 2020. 
https://doi.org/10.1051/e3sconf/202016411007 

[21]  Özden, Ç., Packard, M., & Wagner, M. (2018). International Migration and Wages. Revue d Économie Du 
Développement, 3, 93. https://doi.org/10.3917/edd.313.0093 

[22]  Hatab, Assem Abu, Franklin Amuakwa-Mensah, and Carl-Johan Lagerkvist. "Who moves and who gains from 
internal migration in Egypt? Evidence from two waves of a labor market panel survey." Habitat International 124 
(2022): 102573. https://doi.org/10.1016/j.habitatint.2022.102573 

[23]  Naiditch, Claire, and Radu Vranceanu. "The legal grounds of irregular migration: A global game approach." The BE 
journal of economic analysis & policy 17, no. 2 (2017): 20150259. https://doi.org/10.1515/bejeap-2015-0259 

[24]  Aikaeli, Jehovaness, John Mtui, and Finn Tarp. "Rural-urban migration, urbanisation and unemployment: the case 
of Tanzania Mainland." African Journal of Economic Review 9, no. 1 (2021): 87-108. 

[25]  Nishimura, Akira Soto, and Mathias Czaika. "Exploring migration determinants: A meta-analysis of migration 
drivers and estimates." Journal of International Migration and Integration 25, no. 2 (2024): 621-643. 
https://doi.org/10.1007/s12134-023-01091-z 

[26]  Urbański, Mariusz. "Comparing push and pull factors affecting migration." Economies 10, no. 1 (2022): 21. 
https://doi.org/10.3390/economies10010021 

[27]  Zhong, Wenyue, and Yuanzhi Guo. "Spatio-temporal pattern of interprovincial migration of rural population in 
China and its influencing factors." Applied Sciences 15, no. 6 (2025): 3029. https://doi.org/10.21203/rs.3.rs-
5305571/v1 

[28]  Gurieva, Lira, Nodar Kaberti, and Aleksandr Dzhioev. "Assessment of the impact of labor migration on the natural 
demographic movement of the region’s population." In E3S Web of Conferences, vol. 449, p. 01007. EDP Sciences, 
2023. https://doi.org/10.1051/e3sconf/202344901007 

[29]  Zanabazar, Altanchimeg, Nam Son Kho, and Sarantuya Jigjiddorj. "The push and pull factors affecting the migration 
of Mongolians to the Republic of South Korea." In SHS Web of Conferences, vol. 90, p. 01023. EDP Sciences, 2021. 
https://doi.org/10.1051/shsconf/20219001023  

[30]  Shamala, B. (2021). The Push and Pull Factors of Migration – A Study of Migrant Construction Workers in Bangalore. 
IARJSET, 8(10). https://doi.org/10.17148/IARJSET.2021.81015 

[31]  Castillo, Gerardo, and David Brereton. "The country and the city: Mobility dynamics in mining regions." The 
Extractive Industries and Society 5, no. 2 (2018): 307-316. https://doi.org/10.1016/j.exis.2018.02.009  

[32]  Chen, Haoxi, and Stephane Goutte. "Migration surge under the context of climate change: a case study of 
China." Environmental Economics and Policy Studies 28, no. 1 (2026): 249-280. https://doi.org/10.1007/s10018-
024-00431-2 

https://doi.org/10.3390/su10114281
https://doi.org/10.14738/abr.64.4407
https://doi.org/10.1007/s43621-025-00976-6
https://doi.org/10.1007/s43762-022-00075-6
https://doi.org/10.1007/s10584-022-03468-y
https://doi.org/10.1007/s10584-022-03468-y
https://doi.org/10.1177/011719689500400203
https://doi.org/10.1057/s41267-022-00565-z
https://doi.org/10.1007/s10113-022-01970-8
https://doi.org/10.33679/rmi.v1i1.2993
https://doi.org/10.1051/e3sconf/202016411007
https://doi.org/10.3917/edd.313.0093
https://doi.org/10.1016/j.habitatint.2022.102573
https://doi.org/10.1515/bejeap-2015-0259
https://doi.org/10.1007/s12134-023-01091-z
https://doi.org/10.3390/economies10010021
https://doi.org/10.21203/rs.3.rs-5305571/v1
https://doi.org/10.21203/rs.3.rs-5305571/v1
https://doi.org/10.1051/e3sconf/202344901007
https://doi.org/10.1051/shsconf/20219001023
https://doi.org/10.17148/IARJSET.2021.81015
https://doi.org/10.1016/j.exis.2018.02.009
https://doi.org/10.1007/s10018-024-00431-2
https://doi.org/10.1007/s10018-024-00431-2


Journal of Advanced Research in Social and Behavioural Sciences  
Volume 42, Issue 1 (2026) 326-336 

336 
 

[33]  Hii, Neng Long, and Evan Lau. "Asymmetric effects of foreign worker employment on sectoral labor productivity: 
A Malaysian perspective." Economies 13, no. 5 (2025): 127.https://doi.org/10.3390/economies13050127  

[34]   Saari, Mohd Nasir, Md Shukri Shuib, and Mohd Na’eim Ajis. "Navigating policy challenges in Malaysia’s 
construction sector: The governmental dilemma on the issue of foreign labour shortage in Malaysia." International 
Journal of Asian Social Science 14, no. 12 (2024): 437-444. https://doi.org/10.47772/IJRISS.2024.8100213 

[35]  Devadason, Evelyn S. "Foreign labour policy and employment in manufacturing: The case of Malaysia." Journal of 
Contemporary Asia 51, no. 3 (2021): 398-418. https://doi.org/10.1080/00472336.2020.1759675  

[36]  Devadason, Evelyn Shyamala. "Socio-economic effects of foreign workers on the host labour market: The 
Malaysian perspective." Available at SSRN 2026346 (2012).SSRN Electronic Journal. 
https://doi.org/10.2139/ssrn.2026346  

[37]  Dass, Mahaganapathy, Puvaneswaran Kunasekaran, Charanjit Kaur, and Sarjit S. Gill. "Exploring the role of 
community empowerment in urban poverty eradication in Kuala Lumpur, Malaysia." Sustainability 14, no. 18 
(2022): 11501.https://doi.org/10.3390/su141811501    

[38] Jamalulil, S. N. N. S., Siti Nurhayati Hussin, N. Salleh, I. Kamar, and K. Rizam. "High dependency on foreign workforce 
in Malaysian construction industry." International Journal of Academic Research in Business and Social Sciences 12, 
no. 9 (2022): 412-418.https://doi.org/10.6007/ijarbss/v12-i9/14488 

[39] Alam, A. F., A. C. Er, and Halima Begum. "Malaysian oil palm industry: Prospect and problem." Journal of Food, 
Agriculture & Environment 13, no. 2 (2015): 143-148. 143.  

[40]  Mohd Fateh, Mohd Ashraf, Mohamed Rizal Mohamed, and Siti Aisyah Omar. "The involvement of local skilled 
labour in Malaysia’s construction industry." Frontiers in Built Environment 8 (2022): 861018. 
https://doi.org/10.3389/fbuil.2022.861018  

[41]  Abdul-Rahman, Hamzah, Chen Wang, Lincoln C. Wood, and Shu Fung Low. "Negative impact induced by foreign 
workers: Evidence in Malaysian construction sector." Habitat International 36, no. 4 (2012): 433-
443.https://doi.org/10.1016/j.habitatint.2012.03.002  

[42]  Suratman, R., S. Samsudin, S. Z. Aminuddin, and Z. Saim. "Resident’s perception on foreign workers housing in high 
rise residential building." In IOP Conference Series: Earth and Environmental Science, vol. 286, no. 1, p. 012033. IOP 
Publishing, 2019. https://doi.org/10.1088/1755-1315/286/1/012033  

[43]  Athukorala, Prema-chandra, and Evelyn S. Devadason. "The impact of foreign labor on host country wages: The 
experience of a southern host, Malaysia." World Development 40, no. 8 (2012): 1497-1510. 
https://doi.org/10.1016/j.worlddev.2012.04.025  

 
 
 

https://doi.org/10.3390/economies13050127
https://doi.org/10.47772/IJRISS.2024.8100213
https://doi.org/10.1080/00472336.2020.1759675
https://doi.org/10.2139/ssrn.2026346
https://doi.org/10.3390/su141811501
.https:/doi.org/10.6007/ijarbss/v12-i9/14488
https://doi.org/10.3389/fbuil.2022.861018
https://doi.org/10.1016/j.habitatint.2012.03.002
https://doi.org/10.1088/1755-1315/286/1/012033
https://doi.org/10.1016/j.worlddev.2012.04.025

